AN ORDINANCE ESTABLISHING: THE
COMPENSATION OF NON-REPRESENTED
OFFICERS AND EMPLOYEES OF THE CITY OF
NORTH CHICAGO, ILLINOIS FOR THE PERIOD
OF EMPLOYMENT FROM MAY 1, 2021
THROUGH APRIL 30,2022
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BE IT ORDAINED BY THE MAYOR AND CITY CQUNCIL OF THE CITY.OF NORTH CHICAGD, ILLINOIS AS FOLLOWS:
SECTION1.  SCOPEOF ORDIMANCE

This:Ordinance applies primarily te managerlal, supervisory and. unrepresented officers and aployees of the Citv-
of Hoith Chicago {those emiployees not representéd by alabor union in a iecognized barggiriing unit). The provisions

ofany. co!lective bargeiningagreement entered into batween the City ¢ of North: Chlcago and a recognized or.ceriified
lalor Union pursuant to the provisians of the. iliinols Pubilic Labor Refations. Act which have been executed. by an.

airthotizéd regiresentative of theé City and appfoved by the City Councit shall take precedence of confilcling
provisions of the Salary Ordinance.

DEFINITIDNS

For ttie puipose of this Ordinance; wheraver the following terms appear they shall be defined-as ot construed to
mean as follows:

ONE YEAR OF EMPLOYMENT: One year or fill-year of Empleyment shall mean twelve (12] consecutive
'mtmths or fifty-two (52) consecutive workweeks of employment with thé City of Norththtcaga

: i : Regular or full-time employees shall ke those employees who are
einployed ona wcrk xhedule of forty (411) ormore hdurs per week, as estahllshed by the City and whoare.
‘entitied to fidl benefits.
“*Noter [ttﬂwuve hivurs diffier for Firg Emiplovess representéd Unded thi:-City Safary Orilinanze..

VIE MPORARY EMPLOYEES: Empioyees whoare not regularly scheduled to work a full forty
(40) hour per wee!c warl: snhedtﬂe are consldered to be’ part-ume dr temporary employees. If such
‘employeas work more thari one thousard {1,000) héurs iti a fiscal year, they are entltiedto pafticipate in
the litineis Municipal Retirement Fund (IMRF) bitare ot entitled to vacatlon time, sick laave pay, medical
and hospltalizdtion insurance or halidey pay. mdépendent. contractors and .contract workers, whose
seivicés are contracted for thirough.temporary agenties, aré riot “employees” under this Ordinance.

D. SEASONAL EMPLOYEES: Employees who may be considered to-weorle.In a full-time capacity, but not ina.
twelvé (12):month or-fifty-two (52] consectitive week.cycle may. be considered seasonal employass. Such
gmployees may work a timg periodnot to exceed.six(6) monthsof employment within any one;year perlad.
Seasonal employees'ate not entitled to vasation time, sick léave pay, medical anid hospitalization Insurance
‘or holiday pay. | '

E. EXEMPT. HQ NON-EXEMPT EMPLOYEES;. Departrnent heads and other officarsand empjoyeesexempt from
‘overtifie under applicable federal and state [gws are considered to.ba- exempt emjiloyaes; They ara paldon
asalary: basis and otherwise feet the criteria for the exernption from dvertime established by law. Non-
exempt-¢mplayees are all other employees thatare not exempt froim overtime as established by faw, dnd
are pald for overtime hours worked..




SECTION 2,

F. ORIENTATION PERIOD: The orientation period shalf bg twelve. (12 epn&ecutive) months or ﬂﬂy»two (52)
consecutive ‘weeks: of uninterruptéd mwunicipal sérvice as an employee. -This orientation pefiod may bt
extended'up to.6 manths under the discretion of the Department Head or the Mayor based. upod performance
‘and essential job function.

- H \YS; Observation of ali City recognizéd holldavs shall be posted yeaily.- Recognized
hoiidays are as folloivs: New Year's Day, Mattin Luther King, Jr; Day, Good Friday; ‘Meniorial Day,
Indegiesidence Day, Labor Day, Veterans Day, Thanksgiving Day: -ang £he: day after Thanksgiving; Christimas Eve’
anhd ChiristmasDay, In order 1o receive. holiday payfor ary holiday, the employee must be present atwork the
last scheiiuled workday before srid thie first day scheduled vibrkday after the hofiday, unlesstheemployegison
authorized leave oris excused by the departmient head or the Mayor. If:an employee s on vacation when a.
holiday eccurs, thaf day shall‘eithér be'added to the regularly scheduled aat;‘érti;in_(ff app_rav&dfin advance by
the Department Head) or not charged against the employee’s vatationtime.

JR

H. PAYROLL PERIOD: The payrali period is bi-weekly.

. SALARIES: Annual sdlaries for full-time: employees covered by this Ordinance shall be-as specified n tha:
attdched Pay Scales. The bi-weekly. salary shall be one-twienty-sixth {1/26) of the anhual salary and/or 2080.
hourk: in a caleridat year, The hnurlv rater it applicable shall be détsmiined by dividing bl-weekly salaiy by the
number of regular héur narmally worked by that employeeina bi- weekly payroliperiod.

J. BASE PAY: Base pay shall be the amourrtsefforth'in thé Ordinance {including the aﬁach'ed :Pav;ScaI._;eS):.asthe
annual salary for the position, or its monthly-weekly or.Rourly coniponent part.

K. REGULAR WORKWEEK: The regular workweek for each employee shall be the nuriber of hours normally
worked by that-émployet, as'generally set forth in this: -Ordinance, unless otherwise- sp&ciﬁeﬂ herein:or bv B
particular epartment of uniess'otharwise directed by the. City Countil; I.e., Fire Department.

L. EMERGENCY WORK: Emergency work shall' be:cansiderad as’‘work outside: of regular waorking hours as
necessitated by natural or man-made emergentcies.

SECTION 3. GENERAL TERMS OF EMPLOVMENT:

The:general terms of employment for managerial, supervisary, and unrepresanted officers and employees {and
specified teyms of employment for represented-employges which do not conflictwithithe temmf:theirmiiecﬂve
bargaining agreement) of the City of North: Ch:cago, amunicipal corporation ofthe: County. of Lake, Stateof illinois,
shall be and are hereby established asfollows, subject to temporayy changewith orwithout natice by the Mayor:

A. 'QFFICE HOURS; Normial business: hours for the 6ffices of the City of North Chicago are 8:00 AM to 5:00 PM.,
Manday throygh Friday, exeept for: holidays and: civil emergem:les The specific schedule worked lw gach
.employee shall be asdetermined by the departinent head:.In.the cise of members of or persons emploved by
the: City’s various. Boards’ angd. Cbmmussnons;___the regular workweek shall be ss requited by each Board or
Commission pursuant to Iis riles and regulations or.as establishid by tlie Mayor. Normal business hoursmay
vary for Street, Water, a_ﬁdﬁwgr"beparﬁna‘nts based o seasanaloperations:
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N.3 GENERAL TERMS.OF EMPLOVMENT CONTINUED:
FIRE DEPARTMENT: The normial workdgy far 24-Hous shift employees {PS-11.1) shall be.24 hours of work.

i E——"
followed by 48 consecutive houls- oﬂ‘-dutv startlns ‘8t 7:00-AM and ending the following 7:00 AM. The auerage’
weekly héurs: shall be-accomplished by scheduling every 10™ duty shift és.a "Kelly Day”-off duty. The,normal

‘FLSA work perlod foremployee’sassigned 24-hours shifts shall be a tWenw-elght {28) day-cyde..

OVERTIME. RATES; Overtime' Is pald to eligible-employées &t the rate of time-and one-half (1-4/2) the

employed’s regular pay rate for oveitime workéd.

& For employees. in grades: A“10 through A‘17; and P5-12, a5 set forth inf the attached: ‘Pay -Scales,
overtimie hours aré those fours. worked in excess of forty (40} in a workweéel, counting holidays.as:
hours worked for this liniited pUIpOsE. Sick leave daes not countas hours wnrked

b, Foi-employees in grades PS-10 asset forth inthe’ attached Pay Seales, overtimehours are those hours
worked in excess of fiftaen {15) minutes beyond the regularly. scheduled workday &r duity.shift or.on.
aday-othier than the reguldrly scheéduled woikday: ordutyshlft.

c. Departinent head and otier personnel exenipt’ from overtime under federal and/or state: law,.
btcupying pay grades-A-18 through A-28 and.grades PS«11.1 and PS-15 fi the attactied Pay Scales.are
niotelighhlefor overtime,

W@&!& Offlcers: and employees- covered tiy this Ofdinance normally-are rotrey ulred to work
on rewgnized holidays.- Whena nan-exemptarriplnvee is redquired to work on a holiday, howaver, he/shie shall
be paidattherate of two (2) timés theirregular pay for all hours worked on the holiday. An exemptemployee.
shall recéive an alternate day off.

maﬂertbecnmp!eﬂon of the orientation peripd (52 consecutive weeks) esch full-time employee will.
have earned and shall be entitled to vacatlon. Vacatibn time s intended to be'used In the anniversary year after
whichltiseathed. Vacaticiaceryal is calculated, maintained and dtstnbutadbypayroil After completion ofthe
orientation period, amployees earnand-are eligible to take all accrued vacation, Vacation:in accordanes with
the below schedule is earned on the basis of thie applicable-ampunt of vacation time for each pay period of
employment. Fhe vacationschedule Is asfollows:

ength bf Service: Actrualof days: s accrusd mon
Hie Date fo 1 Year' Oneweek(S}) 154 pér pay period
1 Vear & 1 Dayto 7 Years Tweo.weeks (10) J08'per pay period

7 Years & 1 Day to 15 Years ‘Three weeks'(35). 462 per pay period
15 Vears &1 Day to 21 Years  Four waeks (20) §.15 per pay period
‘21 Years.&'1 Day to separation  Five weeks (25) 7.69 per-pay pertod

Except for those department heads whose vacation time-has béen hegotisted by the Mayor as part ofihisfh'e'r '
eiployingnt agreement. '

{Fire Depamnent_shiftthMaﬁdefs:shall_ accrue vacation according to the provisioii set forth inthe IAFF
Collection Bargaining Agreement)




SECTION 3.

il

ill:.

VACATION PAY — Thé rate of vatation pay shall tie fhe employée's. regular stfaight=
time rate as of the payrall penod for which.vacation pay iscaiculated,

VACATION SCHEDULING — An employee shall subnilt a vacation requestin apcordance.
with proceduresiin effact In each department. An employee may request a maximum,

ofthree(3) weeks' vacation (providéd they have accruet the tie) timeoff

HOLIDAYS DURING VACATION - If a Tioliday for which the emplovee otherwise wiuld
have received time off with pay.cteurs during:ttie employee’s vacation the efployee
shall be entitled t6 onie.(1) additiohal day of vacation with pay for each suchholiday.

. VA CATION CARRYOVER ~ A riaxirum of twio {2) weeks.of unused vacation tihé may

be carried -aver into the emplayee’s acorual bank upon :eceivin‘g;wﬁften.perrhiséion
Fronithe department-head of, in the case of adepartment Higad, the Mayer. Carryover
vacation time’ may -be. schieduled and: taken by the. employes in- the vacation

‘anniversary year Into which:t Is carried over..Vacation time.is NOT subject t buy-back.

by the City.

F. SICKLEAVE: Employpes covered by this ordinance-shall accrue sick leave at the rate-of eight (8} hiogrs
per month, (Fire Department Shift Commanders shall accrue;sick leave dceording to the provision set
forth in the IARE Collective Bargaining:Agreement}, Sick leavemay he utitized in accordance with this
section after theithird (3} consecutive month orninetieti{85%) conseentive day of employrent.

il:

. SickJeave is paid at'the. employee’s regular rate-of pay for sick-leave time used up to the
maximum avallable for yse.by theemployee.

. Sick teave is granted for the following purposes:

Personal lliness or disability (other than-a.disabllity covered by workerscompensation};

Ewiiergenicy medical, dental, o optical appointmients;

fil. Enforced guararting of the emiployee in accordance with camnunity ealth regulations

iv. Sickness tn the ininediste family..Sick ledve yse’‘must be approved by theé

dapartment head. For purposes of this paragraph, “Immednte famity" means
spouse {doinestic partner);. sibling,. ‘parent, mother-in-law, fathef-intaw; son-
in-taw, sister<in-law, brother-in-law, daughter-In-law, children, stepchildren,
aﬂcpted chilidren,: grandehild, grandparent and parents of spouse; stej-
parents




¢ For personal llness of three (3) consecutive days or longer, the employee must present his personal
physician’s cerfification in order to return to work. The certification muzst indicate that the emplayee
maywork without limitations; restiiEtians or mudifications: The employée may.berequired to subnilt.
16 3 return to work, “fitnessfor duty — medical examination’ witlia physician chosen by the:City at the
City's axpefise. Sick laave will not be pald in éxcéss of employees: maximun acerual leave: Abuse of
sick” {eave, including unjustified use of sick leave;. is tause for discipline, up to and ficluding
términation of eviployinent.

d. All hours in.excess of five hundrec! slity (560}, wili be paid at onevhalf (1/2) the employee's hourly
salary at'the beginning of each fiscal year,

€ Ifan employee leaves the employmerit of the City, with-a minimum of twa years of service, shall be
gald fortnysed sick lesve days at the rate of Gfty percent: (50%) of his regular dally rate of pay In
effect, up 10 a maximum of-seventy {70) éight-hour days-maximum of two hundred and eighty liours
{280) hours of pay:

G. VESSA: VESSA {Victims Econornic Saféty and Secutity Act} provides'employeas who are victims of
domestic, sexual, orgénder ¥iclence, sexual assavif, stalking or have.z family ar-housshold memberwho
is@ victim of domestic or sexual violence under cértain circurhstarices, may take up to 12 weeks of leave
from work on.an unpaid basis during any 12-month period in order 1o address these jssues, Employees
can.contact Human Resdurces for farther information about taking VESSAleave.

H. BEREAVEMENT LEAVE: Inthe événtofa death Inthe Immediate family, an employee shall be granted
‘up:to (3) days’ feave {Fira .Depament-Shlft Cominarider, one {1).24 Hiour shift) 6f abseince without
Toss.of pay for the purpose of attending the funéral after the compiefion of thirty (30) consecutive
days warked. Upon recommendation.of the Department Head, this pericd may he-extended for.an
‘additionial two {2) deysdue to e;gt'enua_tihg._circyinsiancés, byt-any such 2dditlonal days shall be
-charged to sick leave, For purposes of this section, "tmmedlate Family* is deflned as the employee’s
spouse, children, step-chiliren,.adopted childieh; parents, parents.of spouse, step-parents, o
grandparants, siblings, brother-in-law, sistér-in-law; son-in-law, mother-in-law, father-in-law, and
gtandchilldren. An-employee shall provide satisfactory evidence 6f the.death of a member of hisfher
Immediate family and of the empioyee's atiendance at the funeral if'so requested by the City.

‘GHILD BEREAVEMERNT. LEAVE: in, the event of a death the emplovee’s child, employees wil) be allowed a
miaximism of tén unpaid days afleave to: 1) atterid the funeralof 2 child; 2} fiake arrangeffients necessitated
by the déath of a ¢hiild; or 3) giieve the death of a child, The leave. st be ysed within 60 days.of the date on
“which the-employee receives. riotice of the death of the chil. Employees are required to give the City at-least.
48 hours’ notice thiat the employee interidsitp use the leave; onless such notice isimpracticalile; The emiployee
miust have beenemployad with the City for &t least 12 months and have.1,250 hours of service- during the 12-
mehth period immediately preceding the ‘commenternent of ‘the leave. A. “child” can be the eniployee’s
biotogicat, adopted- or foster child, stepchildren, and legal wards. The employee may be asked to. provide.
reasonable dacumentation to support the request for leave, which could include-a death.certificate, oblitjaty-of
other writtéh verificatioh.of death. Should.an employee experience the death of more than.one’ child in g 12-
menthi period, the employee may take up to sik weeks of unpald beraavement leave dyring the twelve (12}
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WHISTLEBLOWER POLICY

Employees and elected officiats are required te abserve high standards of business nd personal ethics In the
condiict of theit duties and responsibilities, As representatives of the Clty, we must practice honesty-and Intégrity in
fulfilling dur responsibilities and comply with all apglicable laws and regulations. Employecs that observe what they
‘believé to bewrbngful condutt have s responisthility to report this without fear of retaliation to their. Department

. Head»ar*the Human Resources Director. If the wrangful canduct Implicates the Human Resoiirce Dirgctor'ar

‘Dapartment Heat, répork this to Chief of Staif. Employees may repoit the issue I writing 16 the Mayor if @n
employee is.not satisfied with the response fram the Chief of Staff. Nb one'who In good falth repoits wrongful
conduct will suffer ritaliation, All reports will-ba promiptly investigated and appropriate corrective action wiil be
taken i warranted, Eraploveds will be informid when the Investigation has eancluded,

The Illlnms Wage Payment and Coi!ectwn Act {820 JLCS-115/9.5), states employees and any official of the
City will be refmbursed, for necessary expenditares or losses Incurred within-the employee's scope of
employment and directly related to services performed for the City. Necessary expanditures means all
reasonable expenditures: raq,mred in the discharge.of- -employmenit.dutigs-to the primary benefit of the
C!tv Ay_t_mnggg_emﬂmm tan Include.cell phone exnperises, laptop, mileage, tools, meals, mileage
incurred on pérsonal vehicles conducting Clity-businass; trainihg expenses; tolls and. parldng fees.
MMM would Iiclude home Internet Senrice, a!cohu!lc beverages and eritertainment

business Anv expendtture thatis not appraved priol* 10 pur:ﬂ.l'iasa rs&eemed an mauthonzed expendltum
. andiinay not be reimbursed;

. A written request to pu rchase authorized expehditurds will be made at least: three buisiness days In
advance of Incurving the wxpense-on the Expense Reimbursement Farm. After a;_:prwal of the'expense,
the employee will he reimbyrsed, i the expense is not approved the employee will nof be-entitied to

‘reimbursement. If an expense Is rot pre-approved reinibursement wifl be subject to.the discretion of
‘e Department Head, there is no abligation on the part'of the City to pay for an expense hot been pre-
approved.

CREDITCARD POLICY _ - _ _
Gard users in violation of the policy regarding the purchase.of goods or sarvices will he investigated and
‘may resuitin wﬁttenwarmr‘ig, revocaiion of credit'card privileges, cancellation of purchasing authquty,
discipiinary action, fermination:and/or criminal prosecution,

Violations of credit é_a'rd; usage can include; purchase ofitems for personal use; purchase:of items in
violation of the City's trave! or otherpolicies; use.of the'cradit card for ¢ash advances; failure to turri in
_receipts or othér back yp docurmentation; or-sharing the credit card-or card account number with
unauthorized users. it 1s the rqsponsi’hlhw of each credit card user to obtaln tranisaction reciipts
Including phone snd internét charges. These are fo be foswarded tothe Cumptro!le:‘s Office forneview
along with the monthily credit-card report. Faliyre 1o provide the required documentation for payment
processiiig may subject the usef to loss of credit card privifegés arid inay cause the amotint charged to
be classifiad as a personsl purchase. if a cradit cord islost or stolen or an employée becomes awarg of
suspicicus activity, contact the Comptroller’s Office Immediately: '
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SECTION B,

RD

AW emplwee who is.suspended bvthe Mayor gr-a Depaitment Head shall foise his: salarvfortﬁe peribd-ofthe

suspenston and shall hot be permitted. to work during the; suspension’ period, Mcludlng. regular days. off..
EmployEes senﬂng a suspensloirare not In pay. status and therefoie, : are not eligible for acoruals or holiday

pay.

RECORDING. AND FILING OF TIME. WORKED: All Department Heads.are to ensure thatemployees submit a bi-

weekly tiriesheet, or track time viorked: thmugh Pavlocitv’s timekeaping system. “Timesheets should be
‘reflective of all time worked, a5 well as sick leave, vacation- tiine, dlsclpllnary time..off Jsuspension) and

‘ahsenteeism, For departments that use written timesheets, these need to'be: srgned by bofhi the Pepartmant

Head and.employze and are to be filed at the time required by the Payroll Department prior to the close of
each payroll period.

DRUG ANP ALEQHOL TESTING: The City's drug and alcoholtestifg policy as-existson the effective date-ofthis

_Agreement shall be.continued in effect for the employees covered. under this Agreement. Any City drug and
.alcoho! testing:policy. will be in acdordance with relevant fedetal and state drug: and alcohol testing guidelines

issued by the 11.5. Depaitient of Hedlth and Humar Services, Hllinols Department 6f Public Health, and the U.S.
Départinent of Transportation. Any.employee involvedin any accidest involvinga Ciiy ownédvehicle resulting.

‘I injury, death or propérty damage shall bie reqmred o subimit to.drug and-aiébhol testing upon the request
-of hisfher department-head.

m_sgm;g‘ The Cily will provide employess and “thelr eligiblc dependents group health and ‘hospitalization

‘insurance. coverage and benefits, inciuding cost sharing premiums, The employee’s portion of insurance.

premiums (if any) will be deducted from pay.

P, Mm emplovee; includinga membarof any of the unionsrepresenting employees:

of the ity of North Chicago, or elected official who. retires from full-time employment or publit sarvice.asan

.elected official with the City,a qualified surviving spouse; g retired or dtsab[etl amployee receiving a police or fire

pension or an.individual entitled to COBRA continuation benefits, shall have the optionto remaih a memberof
the group covéred hythe City’s Health Insurance Plan after retirement; by, paying the full, premmm cast of such
insurance as selécted to the Comptrolier's Office, prov]ded‘that the retiring employee or. thelr spouse is not-
coveréd by ahy-other insurance plan agide from Medicare and cahezrplans.

Wmmaw may institute cost cqmtafnment measures relative to insurance coveragesh long
as’ ‘the basic Tnsurarice benefits and cdverage remains Feasonably simitar.

TERMS OF 1N SURANCE POLICIES TO. GOVERN: the extént of coverage under the Insurante polities {including

HMO plans) shall be goyemed ly:the terms and conditions setforth Th said policies. Any guestions or disputes.

concenﬁng sald insuranice policles or baniefits there under shall be resolvéﬂd in apcordance with the termis and:
conditions set foith insaid policies.

LIFE INSURANCE: The City will provide, at no.costta the employes, group terh life Insiirance coverage. The City

shall pay for $25,000 term ife fnsurance on the emplovee’s fife. The employee shall be solaly responsible
9




fer paying the additional premium for any Iife insurange benefit.dbove $25,000,

T. BULITARY LEAVE: Employees who enter the armed services of the United States 'shgtl _be entitied to all the
reemployment.rights provided for in the Universal Milftary Servicé dnd Training Act of 1951, asamended.

a  Any.employge who is a member of 3'reserve force of the Armed Forces of the United States, or State
‘of Illinois, arid. whb is ordered by the appropriate authorities to attend tralning pragrams ar perform
assignedl duties shizll be grafited a leave of absence for the:peried af such activity-and shall sufferno
lossof- senln:ttv cights, Dudng leaves for-annual tralning, the emplom shall-continue o recelve his-
‘regular compansation. Durlng leaves for reserve/guard basic training:and up to. 60 days of special or:
advanced training, if the employee’s compensation for mifitary activities:Isiess than his mmpensatldn
as an ‘employese, he shall receive his regular compensation as a City employee minus the amount of
base-pay. for milltary activities provided the emplovee provides proof of what he wds paid durlng his
reserve/giard: training. For weekend mi!ftary leave for -employees. regularly’ schedufed to work on
‘weekends, the employeewill |_JE allowed the necessarytime off with pay.

b. Anemployee who entersinto.the active service of the Armed Forces of the United State while inthe
seryice.of the Gity.shall be granted a leave.of absence for the. perlod of suchservice.

“For employeas who are-members of the reserves or Nationa! Gyard who are mobilized to active
mifitary .duty. as a resylt of an order of the Pregident: of the United Sates, the City will provide
compensation during such leave equivalent: tothe diﬁ‘erent betweenthe employee’s regular pay aind
the tatal.compensation received for-the. period of service, less any-aliowance fortravel, lodging or
food. The City agrees tomaintain the medical insurance:and coverage (single or family} In"which the
employee is enrolled vihen called to sctive duty.

Employeés ordered to active duty wili present theirordersto their supervisorassoonas possible, hut
‘ot later than within three (3} working days of receipt-of such arders and shall place thefr request for.
Attive Military Service leave.in. wiiting, To the best of'the abillty of the employee: and'the City, the
terms and conditions of such Active Military Service will be placed In writing prior 1o the employee
Jsaving for active duty; if not. possible, the Information will be. mailed to-the gmployee’s: designated
agent (spouse or other inc!ivudqal} and that person will be-authorized by the.employee to act on his
‘behalf on those matters whﬂe the. emplayee is on-active duty, Emplovees discharged-from tha Armed
Forces miyst réport ready for assignment within ninety (90) days foliowing discharge, The City shal
have up to fourteen {14) days fiom the: date of- -applicafion to plice such returning serviceman.
Employees shiall be creditéd with the seriiority which would Have sécumulatéd during the time. spent
I the Aried Forces. The ity will continue-to act ki accdrdance: with any federsl or staté-enacted
legislation which will supetSede this section.

U. RESIDEREY: ANl fuil-time-emplayeds, Including employées covered by collektive bargaining agreements, unless
otherwise listed ger contiact !an,guage must live. within thirty-five-{35) niltes of City Limits; wiitch will include
residency withih the: State of Hiinols. Distance shall b judged bv drawmg a circle'on ‘a map. uslng 'a radius of
Hhirty-five:(35):miles, from dny municipal building. All full-time employees shall reside within thesé limits:of the
‘City withinione .gi}' yearof el date of hire. Emiployees may be granted additianal st (6) reoniths upon written
regquest; with the discretion of the Maybr.
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V. PERSQNAL DAYS FOR EMPLOYEES: Non-representeii and Exerpt employeds covered by this Sakiry Ordinance
shall be creglited two (2) “personal days” each May.1%to be utilized at the empioyee’s optioh, These days must
‘e usad during the Tiscal year o they will be forfeited. There shall be no carry-over-of unused personal days.
Hon-represenied and Exempt employess, who are hired November 1%, drihereafter, shall only receive onp (1}
day in their first.year of employment. The Mayor may allow @h additional two' (2). personal days as an
achievement award or.recognition for an emmiployee who-tias perfarmed exceptional service-or achleved a
degree:dward that benefits the City.

o Fire Department Battallon Chiefs:sheli-be credited one (1) personal day based on twenty-four (24)-houst

shift.
SECTION 4, COMBENSATION:

A. FULL-TIME EMPLOYEES: Compensation fof full-time emplovees shall bé a5 et forth T the attached Pay
Schedules: Compensation for fullitime employees for each fiscal year shall consist of step movement; as
described below; together with such increasesin Pay Schadules or Adjustments of pay grades-and steps as imay
hereaftér be ordered of approved by the City Council. '

a. Effective with the anactmint of this Ordinance by the Clty Councl, once an emyloyee i placed on ong
of the atiached Pay Scales, mdvement.an the scale is by promotion and/or antiual step adjustment.
Maovement from step to step with  pay grade shall take plate aniiually, on the-emiplayee’s anniversary
datel_m -pfomotion date, contingent upon satisfastory performance as determined by the City in4
manner which is ‘not . arbitrary and caprigious. -A. two-step. intrease may be: recominended by the
department directorfor récognition -of mieritorious service upbn'-:égpra&al by the Mayor. Ohee an
employee reachesthe top step:no furthier upward novément within that pay grade i§ possible, although
the pay.scale as & whole miay be dgjusted upward, based on Human Resources recommentdation to the
ity Courcil and approved by the City Couricll. Effective with the enactment of this Ordinante by the City
Councll, no further idngevity adjustments are to be made pursuéint 1o the Lohgevity Plan.,

b Aniew employea may be hired at any step of the classification for which they are hired, povided that
the hiring of any employee above the first.or entry-lével step requires:the approval of the Qepartmant
Head and the-Mayor:

@, City Treasurer's
i. Account Clerk-$10,000
b. -All Boargds and Comipissioners
i. ‘Members -$77.63 permesting
i, Secretary-$87.98 permesting
¢. GeneralSefvice Employvees
i All Temporary employees prevaiiing tempaorary agency rates.
d. Police Departrnent = Civillans:
L Crossing Guards- $44.34 dally
¢. Fire Department '

i. On-Call Firefighters and/or EMT~ $11.00 hourly _
f




i, Paramedic-$15.53~hourly.
f. :Seasonal Employmient (6 monthschedules)
4, Seasonal Laborer - $11.00 - $13:50/hour
fi. SeasonalLaborer w/ CDL- $12.50 -514.00
ifi. Seasonal Office Asslstant - $11.00 -§12.25/hour

‘¢, CLOTHING ALLOWANCE (POLICE DEPARTMENT); A clothing allowance wil be paid to each Police Departivent
managerial or superviséry officer (including the Police Chief dnd members.of the Detective Bureau) who is riot
reguired:to weer a Uniform for the performarice.of hisfher dally Suties, as-agréed to jn the currefit FOP-contract.

D, CLASSIFICATIONS: Listed below are the-pay grads for the poshions covered under thisOrilindtice.

Pay Grade: Position Tifle:

A4l Clerkl

Ai2 Administrative Assistant
Permit Coordinator

A3 Accounts Payable/Parchasing Clerk
A4 Reservad
A-25 Mansgement Analyst-Fice
Maragenernit Analyst-Admin
Sr. Executive Secretary
A7 Deputy City Clark
5-18 Eﬁjl_'anr.'iai Analyst
Building'and Facllitfes Manager
Community Information Coordinator
A1D  Foraman- Distribution . _
Fopeman - Street Department Foreman - Water Plant
Senior Plannel
A-20 Reserved
A21 Assistant Comptrolier .
Neighborhood:Services Administrator/:
Flre Marshal

‘A25 Direttor, Human Resources’
A26 Comptrolier
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Director, Economic/Community Development:
A-27 Director; Public Works

A28 Chief of Staff

PS-10 Internal Affalrs/Safety Officer
PS-11.1 Battalion Chief

PS-12 Police Lieutenant:

P5-13 Resetved

PS-15 Police Chief; Fire Chief

SECTION 5. ‘This Ordinance shall be in full force and effect from and after its passage to according to Jaw and
until superseded by another Salaty Ordinance enacted by the City Council of the City of North Chicago. All prior
Salary Ordinances are hereby superseded.




C80 Salary Schedule
May 1, 2021 - April 30, 2022

PAY GRADE! Step 1 Step 2 Step 3 Step 4. Step S Step 6 Step7 Step 8 Step 9 Step 10
A-10 $45,519 $46,627 $47,738 $48,848 $49,961 $51,066 $52,180 $53,289 $54,400 $55,407
A-11 $48,848 $49,960 $51,067 $52,180. $53,289 $54,400. $55,507 $56,618 $57,728 $58,737
A-12 $53,289 $54,400 $55,507 $56,618 $57,728 $58,839. $59,949 $61,060 $62,170 $63,178

la-13 $585,507 $56,618 $57,728 $58,839 $59,949 $61,660 $62,170 $63,279 $64,389 $65,658
A-14 $57,728 $58,839 $59,949 $61,060 $62,170 $63,279- $64,389 $65,502 $66,610 $67,621
A-15 $59,949 $61,060 $62,170 $63,279 $64,389 $65,502 $66,610 $67,720 $68,831 $69,842
A-17 $65,140 $67:421 $68,554 $72,218 $74,750 $77,365 $80,074 $82,875 $85,775 $86,785
A-18 $67,422 $69,779 $72,219 $74,750 $77,365 $80,074 $82,875 $85,775 $88,777 $89,785
A-19 $78,532 $81,016. $83,501 $85,989 $88,472. $90,959 $93,443 $95,930 $98,415 $99,423
A-20 $88,472 $96,959 $93,443 $95,930 $98,415] $100,002  $103,384 | $105,874 $108,358.] $109,367
A-21 $90,959 $93,443 $95,930 $98,415 $100,902 | $103,384 | $105,874 | $108,358| $110,844( $111,852
A-25 $100,902 $103,384 $105,874- $108,358 '$110,844 | $113,329 | $115,817| $119,675| $120,786 | $121,794
A-26 $110,024 $112,607 $113,329 $117,772 $120,357 | $124,368 | $125,520| $128,104| $130,691] $133,272
A-27 $119,675 $120,786 $123,271 $125,760 $128,243 1 $130,731 | $133,215| $135702| $138,186] $139,195
A-28 $153,033 $156,093 $159,215 $162,399 $165,647 | $168,960 | $172,340( $175,786 | $179,302| $182,888
PS - 10 $101,503 $103,734 $105,966 $108,197 $110,427 |  $112,657| $114,800| $117,122| $119,350| $120,361
PS-11.1 $100,030 $102;338 $104,646 $106,956 $109,266 | $111,575| $113,883( $116,193 | $118,500| $119,511
PS-12 $110,799 $113,030 $115,261 $117,491 $119,724 | $121,953 | $124,185| $126,414| $128,646| $129,654
PS - 13 $125,241 $127,603 $129,964 $132,329 $134,692 |  $137,053 | $139,419| $141,782 | $144,145| $145,154
PS- 15 $133,115 ‘$135,480 $137,842. $140,205 $142,569 | .$144,934 $147,204 $149,658 $152,022| $153,033




